PASSED

IN THE BOARD OF COUNTY COMMISSIONERS
OF LANE COUNTY, OREGON

) IN THE MATTER OF ADJUSTING THE
ORDER NO. 02-6-19-1 ) SALARIES OF ELECTED OFFICIALS

WHEREAS, the duly convened Lane County Elected Officials Compensation
Board met on May 23, 2002 and recommended a compensation schedule for elected
officials to the Budget Commitiee; and met again on June 6, 2002 and made a
recommendation regarding the District Attorney's health insurance benefits; and

WHEREAS, the duly convened Lane County Budget Committee met on May 30,
2002 and reviewed the recommendation of the Elected Officials Compensation Board:;
and

WHEREAS, the l.ane County Budget Committiee has now recommended to the
Board a compensation schedule for the elected officials; and

WHEREAS, the Board of Commissioners has now duly considered the
recommendations of the Elected Officials Compensation Board and the Budget
Committee, now therefore, it is hereby

ORDERED that salary increases for elected officials be adopted as follows:

1. Board of County Commissioners: Increase base salary to $70,000,
effective January 1, 2003. The base salary shall be increased by any COLA for non-
represented employees which takes effect as of July 1, 2003 and by any COLA granted
to non-represented employees which takes effect as of July 1, 2004.

2. Sheriff: Increase base salary to $105,707, effective July 1, 2002. Further
increase this base salary by an amount equivalent to any COLA for LCPOA employees
which takes effect in 2002.

3. Assessor: Increase base salary lo $92,642, effective July 1, 2002.
Further increase this base salary by an amount equivalent to any COLA for AFSCME
employees which takes effect in 2002.

4, District Attorney: Increase County base supplemental pay by the 3.25%
COLA granted to non-represented employees in 2002, effective July 1, 2002. The
District Attorney shall be entitled to receive the County health insurance benefit.

5. Justices of the Peace: No change.

DATED this 19th day of June, 2002,

APPROVER: AS TO FORM aY /4 /f%w/ 7

. Chair, Lane County Board of
Da . lapa Gounty Commissioners

CE OF TEGAL COUNSEL
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Attachment B

Lane County Compensation Board

ORDER ) IN THE MATTER OF ADJUSTING
) THE SALARIES OF ELECTED
) OFFICIALS

WHEREAS, the Lane County Elected Officials Compensation Board was du-ly convened
and met on May 23, 2002 and after due consideration, it recommends the following salary
adjustments to the Budget Committee:

1. Board of County Commissioners: Increase base salary to $70,000, effective January 1,
2003. The base salary shall be increased by any COLA granted to non-represented employees
which takes effect as of July 1, 2003 and by any COLA granted to non-represented employees
which takes effect as of July 1, 2004,

2. Sheriff: Increase base salary to $105,707, effective July 1, 2002, This
{___includes) (_x__does not include) the COLA granted to LCPOA employees in 2002, which
the Compensation Board recommends be {_ x_added) ( not added) to the above base
salary.

3. Assessor: Increase base salary to $92,642, effective July 1, 2002. This
(___includes) {__x_does not include) the COLA granted to AFSME employees in 2002, which
the Compensation Board recommends be (_x__ added) {__ not added) to the above base
salary.

4, District Attorney: No change in County base pay. This (___includes) {_ x_does
not include) the COLA granted to non-represented employees in 2002, which the
Compensation Board recommends be (_x__added) (__ not added) to the above County base
pay.

5. Justices of the Peace: No change.

Dated this 23rd day_of May, 2002.

@C Abse bad =

Lauren Chouinard Greg Evans

7 L

Marilou He
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2002 ELECTED OFFICIAL COMPENSATION SURVEY
COUNTY COMMISSIONERS
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Commissioners' Salary Comparison - Current

Number of Number of
Job Title Minsannual | Employees |MaxiAnnual Employees

1 |County Administrator $112,299 1 na 1
2 |Mental Healln Medlcal OHlcar 097,988 1 135,637 1
3 |County Counsel 95,701 1 n/a 1
4 |Executive Dir. JTPA (Workiorce Parinership) 89,820 1 wa 1
5 |Shedff 88,462 1 nfa 1
6 |Assessmenl & Taxatlon Direclor 86,258 1 n/a 1
7 |Psychialrst B4,480 5 116,958 5
8 |Publlc Health Officar 84,490 1 118,858 1
9 |[Captain 66,019 3 91,458 3
10 |Health and Human Services BIr 66,019 1 91,374 1
11 |Infermation Services Director 66,019 1 91,374 1
12 _|Management Services Director 68,019 1 91.374 1
13 |Publlc Works Director 66,019 1 91,374 1
14 |SrProsecutor 3 66,019 4 91,374 4
15 |Trial Team Leader 66,019 1 91,374 1
16 |Chlidren and Famllies Director 64,418 1 89,211 1
17 _|Regional Info System Direclor 64,418 1 89,211 1
18 [Youlh Services Direclor 64,418 1 89,211 1
19 |SrProseculor 2 62,837 2 86,965 2
20 |[Human Resources Manager $9.800 1 82,7684 1
21 |SrProsecutor 1 59,800 2 - 82,784 2
22 |County Enginear 58,344 1 80,808 1
23 |Deputy District Atlomey 4 56.930 7 78,790 7
24 |JAssist lo Dir of Public Works 55,538 1 76,932 1
25 |Assislant Counly Counsel 4 55,530 1 76,939 1
26 [Intergovemmenial Rel Mgr 55,536 1 76,939 1
27 |Land Management Manager 55,536 1 76.939 1
28 |Lieutenant 54,184 5 75,005 5
29 |AIRS Manager 54,184 1 74,904 1
30 |Computer Operallons Manager 54,184 1 74,984 1
31 [Computer Services Manager 54.184 4 74,984 4
32 |Technical Supporl Manager 54,184 1 74,984 1

Subtotal 56 56

Cormmmissianers (chrent) 53,414 5

33 |Assist Youlh Services Director 52,853 73,154 1
34 |Asslstant Counly Gounsel 3 51,563 71,365 ‘2
35 |Finence Manager 51,563 71,365 1
36 [Transportation Planning Eng 51,663 71,365 1
37 |AIRS Technical Supervisor 50,315 69,680 3
38 |Design Engineer 50,315 69 680 1
39 |Lead System Programmer 50.315 69,680 1
40 |SrManagement Analysi 50,315 69,680 2
41 [Waste Managemem Manager 50,315 69,680 1
42 [|Nurse Praclitloner~Correclions 50,128 69,368| - 1
43 |Nurse Praciiloner-Billngual 49,691 58,808] - 1

Page 1
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Commiselonars' Sakary Comparison - Curment (con)
93 |Floet Services Supervisor 42,328 58614 1
94 |Public Health Englneer 42,328 58,614 1
55 |Public Information Officer 42328 58,614 1
95 [Sr Engineering Asscclale 42,328 58,614 15
97 |Sr Planner 42,328 58,614 1
g8 |SrReal Properly Officer 42,328 58,614 1
59 |Vegetalion Managemenl Coord 42,328 56,614 1
100 |Wasle Management Engineer 42,328 58,614 1
101 |Communicatlons/Rec Supervisor 42.328 58,573 5
102 |Food Services Supervisor 42,328 58,573 1
103 [Mental Heafth Care Coordinalor 41,454 57,366 1
104 |Accounling Supervisor 41,288 57.138 1
105 |Clvil Support Operealions Spv 41,2688 57,138 1
106 |Developmental Disabliities Spv 41,288 57,138 2
107 |Managemen! Services Supervisor 41,288 57,138 1
108 |Sr Juvenlle Counselor 41,288 57,138 9
109 |Comeclions Heallh Nurse 41,142 58,950 9
110 |Employment and Trainlng Supv 40,290 55,785 2
111 {Infermation Services Analyst 40,290 55.765 5
112 [Programmer Analysl 2 40,290 55,765 7
113 |Propery Appraiser 4 40,290 55,765 2
114 _|Sr Program Services Coord 40,290 55,785 6
115 {wIC Coordinator 40,290 55,765 1
116 [Wasie Mgl Superinlendent 40,280 55,765 1
117 |Wasta Mgmt Tech Speciallst 40,200 55,765 1
118 |Mental Health Nurse 39,458 54,600 2
119 |Associale Planner 38,312 54,434 5
120 |Deputy District Attorney 1 39,312 54,434 3
121 [Investigator 39,312 04,434 3
122 |Search and Rescue Coordinator 39,312 54,434 1
123 |5r Plans Examiner 39,312 54,434 1
- 245
Commissloners [current) 53,414 5

Page 3




Commissloners' Salary Comparison - Proposed

Number of Number of
Job Title Min/Annual | Employees | Max/Annual | Employses

1 |Counly Administrator $112,299 1 nfa 1
2 [Mental Heallh Medlcal ORicer 97,889 1 135.637 1

3 |[County Counsel 95,701 1 n/a 1
4 |Execulive DIr. JTPA (Workforce Parinership) 80,920 1 n/a 1
5 |Sherff 88.462 1 na 1
6 JAssessmenl & Taxallon Direclor 86,258 1 nfa 1
7 |Psychiatrist 84,490 5 116.958 5
8 |Public Heallh Officer 84,480 1 116,858 1

12 12
Commissloners (proposed) 67,000 &

9 |Captain 66,019 91,456 3
10 |Heallh and Humen Services Dir 66.018 91,374 1
11 {Information Servicas Director 66.010 91,374 1
12 |Management Services Director 66,019 91.374 1
13 |[Public Works Direclor 66,019 91,374 1
14 |Sr Proseculor 3 66,019 91,374 4
15 {Trial Team Leader 66.019 91,374 1
16 [Chlldren and Families Direclgr 64,413 89,211 1
17 |Regional Info System Direclor 64.418{" 89,211 1
18 |Youlh Services Director 64,418 89.211 1
19 |SrProsacutor 2 82,837 86,965 2
20 |Human Resources Manager 59,800 82,784 1
21 |SrProsecutor t 59,800 82,784 2
22 |County Engineer 98,344 80.808 1
23 |Depuly Dislrict Allomey 4 - 56,930 78,790 7
24 |Assist lo Dir of Public Works 55,536 76,939 1
25 [Assistant County Counsel 4 55,536 76,939 1
26 {Intergovemmenlal Rel Mar 55,536 76,939 1
27 |Land Management Manager 55,536 76.939 1
28 |Ueulenant 54,184 75,005 5
26 |AIRS Manager 54,184 74,984 1
30 |Computer Operallons Manager 54,184 74,884 1
31 {(Computer Services Menager 54,184 74,984 4
32 |Technical Support Manager 54,184 74,984 1
33 |Assist Youth Services Direclor 52,853 73,154 1
34 |Asslstanl County Counsel 3 51,563 71,365 2
35 [Finance Manager s 51.563 71,365 1
36 |Transportation Planning Eng 51,563 71,365 1
37 |AIRS Technical Supervisor 50,315 69,680 3
38 |Design Engineer 50,315 59,680 1
39 |Lead Syslem Programmer 50,315 59,680 1
40 |Sr Management Analyst 50,315 69,880 2
41 |vwaste Managemen! Manager 50,315 659,680 1
42 |Nurse Praclitioner-Corrections 50,128 89,368 1
43 [Nurse Praclitloner-Bllingual 40,691 60_806 1

Page 1




Commisaloras Salary Comparison - Proposed (con't)

083 |Fleel Services Supervisar 42,328 58,614 1
84 |Public Health Engineer 42,328 58,614 1
95 |[Public Informatlon Officer 42,328 58,614 1
86 |SrEngineering Associale 42,328 58,614 15
97 |SrPlanner 42,328 58,614 1
98 |Sr Real Property Officer 42,328 58,614 1
98 |Vegelallon Mapagement Coord 42,328 56,614 1
100 |Waste Management Englneer 42,328 58,814 1
101 |Communications/Rec Supervisor 42,328 58,573 5
102 |Food Services Supervisor 42,328 58,573 1
103 |Mental Heallh Care Coordinalor 41,454 57,366 1
104 |Accounting Supervisor 41,288 57,138 1
105 _|Clvil Suppuit Operations Spv 41,288 57.138 1
106 |Developmental Disabilities Spv 41,288 57,138 2
107 |Management Services Supervisor 41,288 57,138 1
108 |Sr Juvenlle Counselor 41,288 57,138 [*]
109 |Comecilens Health Nurse 41,142 56,950 ]
110 |Employment and Training Supy 40,290 55.765 2
111 [Informalion Services Analysi 40,290 55,765 5
112 |Programmer Analyst 2 40,290 55,765 7
113 |Properly Appralser 4 40,290 55,765 2
114 |Sr Program Sarvices Coord 40,290 55,765 6
115 1WIC Coordinator 40,280 55,765 1
116 [Waste Mgmi Superintendent 40,290 55,765 1
117 |Waste Mgmt Tech Specialist 40,290 55,765 1
118 |Menlal Health Nurse 39,458 54,600 2
119 |Associate Planner 39,312 54,434 5
120 |Deputy Distdcl Attomey 1 39,312 54434 3
121 |Investigator 39,312 54,434 3
122 |Search and Rescue Coordinator 39,312 54,424 1
123 |Sr Plans Examiner 30,312 54,434 1
289
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2002 ELECTED OFFICIAL COMPENSATION SURVEY
JUSTICE OF THE PEACE
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2002 ELECTED OFFICIAL COMPENSATION SURVEY
DISTRICT ATTORNEY
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2002 ELECTED OFFICIAL COMPENSATION SURVEY V
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COMPARISON DATA LAHE
Aanus Balary LR el 165,91 §78,126 h 480,199 584,276 $110410 $107,784 988 482
A7 plan. TT% la Caunty 481k Counry prys 7.8% fof Elected
Dularited Compy peld Optisnal - Employes pakd Optenal - Emplénie pald Optional 437. Employes paid Offictals, Optlohad delermes comp piany{  Optionat, Empkyes pald Opional, Employeo pakd Oprienet. Employes pud
realfatie
In smplaysa’s porton of PEAS pald by . Ophional PLcpation; amploysa
Lamplopar? YEm YES YE3 vES Ha YEB g3 Ha
Courty Pud L Ins, hi] oy Tou i o o Tan hill
Couty Pakd ADLD Ha Optional « Erapleres pakd L] Yan Yau LETT Tm Yo
coamy Pud LTD Bz pd B 451 ntional - mployes pad Yo Cptianst - Empicyes Pakd Yo Hox gl for 5TD o LYD Tn Yea
Toh Caply pays 100% for
Hasith Insurence sewalplins Samahne | YL vl me inflrid | s e same sployse oo-pay sty Dupendrg anpn | 2 pianu hor pal; 2heve o oy Yen- 100% Courey Pasd Yax - 102% Caumry Paid Yeu o 1D0% Coutey Pad
e _ dapandprts
Cor Allowrincs Gourty vaticn 04 138508 | 110y ey romburvement | Gounty vohice of EIIge mmirmemarg | ST PRI oy vabicia of misnge County vaticio or mbeage Cat ABawarees - F344ma Cardrowancs - S45Ra
= can sl comp erwdf, 8 valus faf
(Compansation Credna Ho Ha Ho . He Elwciad Officialae of 8 uethn (1K) of He Ha L
bass nalicy.
Racramens Feakn tunaits wralibly Armreay cun paticpats i nbwlaﬂnztﬂ_.n!b&,ﬂs.aaﬁsiii
Ofiar ramest heim? B so, who pays. | DTTES EPIFTERI oY |y Eupcved offchnt | Exgitle for aarty recoes teafDh i, ¥ elacted ofticlal applien fol PERS o oy surancy e avatitie, bt a7 armdes wre| Goumty's AT plan Gt wge 64, [ TETRE T T wid efgie for e, et e
15 sbacred officier? Ex!ou.“._mﬁsn uy |Emptorws pays ﬁlhpim._.n!ﬂgsek_ w1t APy comt mabible, Employbe byl |bures cnme Jew, st wnplarers Hﬂ_&ﬁ vt ngﬁw.ﬁz.rng_xfﬂa
rsurance +  pEe pdmn fes oot Pikped ahiar 2B 1, In County dows niok pay lor Imvurance,
Can 107 ore wawsl o vacatieny CumnCy revieing iy, Dt ans ) Ot Ach CHMNIRt s, mnplyset €11 ol Byck e
For thows vuploysrs who soern vacation nn...!au__ .._.-.q-..ul-.aﬂJ..l pley Qﬂnﬁﬁﬂnﬁuﬂﬂ Jaser of ) ok B T PUTREN OF K bt THkan In
o 11 MARGeTRNE, Jo s wnnical aale of |12 DEAN 4 misk - me mme cuende: e, b) Du ety
e, o ooy rmon | |Lmaety soesrx hiresse Hotslowsd  [vacttion win 12 montm precedig T ot mhowed Sals ot vacavon b ot 40w Hox iy Hotsigwsd e e e e T
nlowed? ot cabendar yral. (EhadTed Cfazialr & fof s
o)
Total compenzation, sdjusted fod
differencan lnrowr 2,3, 88 $8402
5% Increaca = 382,886.10
0% Increase = 10730820
18% Increase = £101,731.30

*Maron: Sompentidion Crudis. Elwctsd CMcalts clo not pel vilcition of ik tma. Thy tre pald base sakary whirther o Aot Ry warkl Iy mobcthon Lo b Ealary, 6 July Tat of mvery year Ty [OF B SOmpnRIDon ol Whilch i
I 5 el st o1, i oot o 5515, nd addlitond! companualion Elpctad Oficialy can bika T b af, which mitns ey would ba daubie paid, or cash outby s 3m of the fadowdag year. Al cush Aot Comp credits atartd back

in the B8 whik the Lurgest Lnion nogtiabed additianal trrm off [nstead of & walary increase. N
¥ 16, 2D



e mm— e wra y—-

SHERIFF SALARY COMPARISCN

Revised May 23, 2002

Washington Clackamas Marion * Eugene Lane Lane Lane Lane
COMPARISON DATA Sheriff Sheriff Sherlff Chief (Acting) Captain Captaln Captain Sherlff
Base Annual Salary 107,784 100,836 84,276 95,222 == 91,389 ** 95,845 " 96,945 68,462
Deferred Comp Optienal - 457 County 401k County (401K Clty Paid |Optional - Optional - Oplional - Opticnal -

Employee Pald |Pald af 6.27% \Paidat7.6% |af 2% Employee Pald |Employee Paid _[Employee Paid |Emplayee Pald
Retirement-Employer
Plckup? Na YES No YES No No No No
County Pald Life
Insuzance Yes Yes Yes Yes Yes Yes Yes Yes
Couny Pald AD&D? Yee Yas Yes Yes Yes Yes Yes Yes
County Pald LTD? Yes Yes Yes Yes Yas Yes Yes Yes
Health Insurance
MadicalDental/Vision Yos Yos Yes Yes Yes Yes Yes Yes
Cer Allowance? Yes Yes Yes Yas Yes Yes Yes Yes
Gompensation Credils No No 9.61% No 80 Hrs. TM | 200 Hrs. TM L g5 yre 7a Sate No
Sale Sale
Compensation ]
AdJusted for 107,784 113,207 98,896 102,840 ** 94,904 ** 106, 267 ** 100,674 88,462
Differencas
|Budgat 36M 40M 20.1M 2T azzM
- : 200
[Dept FTE 1260 390.0 460 5335 Note: Budget and Dapt, FTE figures are from 1 3500
Ompa a and

Comparable and 4, 495
Eugene Average:

* City of Eugene currently has an Acting Pollce Chlef, Base salary range for the position Is $06,341 - 108,222,

= Lane County Caplain salarles Include 6% pay for certification required for posilion. it appears that In the past,
the sale of allowable TM has keen based on thls figure. '



Annual Gross Salary as Reported on W-2 Statements
Projected 2002

1997 1998 1999 2000 2001 Salary  |*
Jan Clements $74,114 $80,681 $81,328 $83,774 $88,808 $88,462|
John Clague $73,722 $79,771 $86,809 $87,757 $93,984 £102,370|™
Difference $392 £910 -35,481 -3$3,983 -$5,176 -$13,908
Difference as
a percentage 0.53% 1.13% -6.74% -4.75% -5.83% -15.72%

*Figures projected based upon January 1, 2002 salary and July, 2002 COLA
**Includes 6% cert. pay, 3.25% COLA in July 2002 and 80 hours TM cash out



2002 ELECTED QFFICIAL COMPENSATION SURVEY
COUNTY ASSESSOR

Healh Inpurance
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hewrciealandar yoar, [Elocted Oificuall do nof Acoroe
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$%4,253

- 5% incTease = 580,688
10% Increasa = 04,842
15% Increasa og9,194

My 18, 2033



M

2000-2001 RATE AND VALUE HZm.OEﬂ_\}.H.HOZ FOR OREGON COLINTIES
Sorted by Comparable Tax Rate (Including O&C Revenue)

PERM. 1pCAL PERM PERM. RT. PERM LOCAL TOTAL EQUIV COMP. NMEDIAN MED,

640

REALMKT  ASSESSED 0&C RATE QFTION RATE COUNTY RATE  OPTION  RATE 0o&C TAX  FAMILY INC
COUNTY VALUE VALUE REVENUE USED OTHER EXTENSION LAW ENF. LAW ENF. RATE RATE INCOME RANK
| WHEELER 105,880 E_.Fm;mwﬁm 1951 a.5340 | : ¥ . 9:6350 { 25,100]- 3
R R e

2 SHERMAN 170,708 (B150/8727 o Peagir]  34400)

3 HARNEY 423,208 |ke3’ ] - |ig4272| 35900

4 LAKE 439,508 _ WREIEe 0.2217 - |7 &m0 38400

5 MORROW t,149,850 1.0573 - SA775 | K00

6 MULTNOMAH 56,261,765 _ 675.196 |1 0.5947 0 L _0.0171 | 4.9551 | 55900

7 CROOK (RURAL) 1.037,528 _ 0.1197 - 34.700

8 DOUGLAS 5,810,797 15,516,526 X 3.2417 35,900

9 BAKER 1,002,676 i - 37,760

10 WASCO 1,554,596 ] - | 38.600]

1t JEFFERSON 1,220,150 i - |rida0343)  36.500f

12 CLACKAMAS (RURAL) 29,713,422 3.437,927 . L 0,159 3.8518 | 5s900)

13 GRANT 419,636 0.2566 . 38 38.700

14 GILLIAM 268,053 . 41,100

15 CROOK (CITY) 1,037,528 . N/A

156 WALLOWA 608,025 0.1450 . 35,000

17 IOSEPHINE 4,126,924 7,482,911 07867 0.0459 2.1059 34,800

18 BENTON 5,656,640 1,740,644 0.3500 0.3833 55,700},

19 LINN 6,464,950 1,635,338 17313 0.3250 41,000
20 WASHINGTON 38,375,452 390,251 0.414} 0.0138 16| 55900
21 LINCOLN 5,161,243 223,001 0.0451 00555 | 32392 37,600
22 UMATILLA 3,760,073 xw 3.2059 . 12059 | 400001 14
23 CO0S 3,429,159 [iF2BE8R973L  3.654733 0.0888 | | 18532] 12658 3173 | 34300 35
24 MARION 15,883,292 |27 904,392 LRIV 30236 00746 | 3.0982 | 45.600 8.
25 DESCHUTES (RURAL) 11,176,054 M?m , 0.0224 11200 { 3.0530 . 3.053C | 44.200] 9
26 JACKSON 12,307,631 | £ 9,706,723 20099 | 10220 | 3.0319 [ 40,400
27 UNION 1,241,774 12,990 . 2.9907 | 38.900].
28 YAMHILL 5.215,474 446,002 [jif2 0.1108 ] 55.900|
29 TILLAMOOK 3,009,358 346,390 [igl 0.5400 ! 0.1467 36,800
30 MALHEUR 1,420,732 Halse0a! i - 36,2004;
31 CLACKAMAS (CITY) 29,713,422 3,432,927 Mﬂmﬂmmﬁ 1 0.1596 N/A:
32 COLUMBIA 3,505,147 1276,059 [{ill3g800 1 oosn 0.4571 _
33 KLAMATH 3,581,458 1,449,504 [331t168941 _ 0.4892
34 CLATSOP 4,386,250 mwﬁ_mm‘.. o 0.0534 -0 ,u.wﬁ_w_.
35 POLK 3,387,303 £,338,004 _ﬂ@« oﬁm ; 04999 [ -2.19
36 CURRY 1,775,928 2,260,079 [0 55881 i 0,1021]
37 DESCHUTES (CITY) | 11176054 %\Mwﬁwﬂ i |
SBTANE- S sz e R e 5725, E
39 HOOD RIVER 1,435,578 [45F Wm—"ﬂﬁm - {F-lidgke’

Note: three countics have 3 separate rate within Lhe incorporated cily limils, Median [ncome: Metro: 51,000 Hural: 37,500
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