IN THE BOARD OF COUNTY COMMISSIONERS OF LANE COUNTY?O%

) INTHE MATTER OF HIRING A

) PERFORMANCE (INTERNAL)
ORDER 02-03-13- 18 ) AUDITOR
)
)
)

WHEREAS, the Board of County Commissioners directed Human Resources staff to advertise
the position of Performance (Internal) Auditor in various professional journals and publications,
and major newspapers in the northwest; and

WHEREAS, Human Resources staff evaluated the applications as to meeting minimum
standards as described in the position description and posting; and

WHEREAS, persons who are knowledgeable about the requirements of a Performance (Intemal)
Auditor scored the supplemental questionnaires; and

WHEREAS, the Board of County Commissioners reviewed the applications and other materials
submitted by the top candidates; and interviewed them on February 12, 2002; and

WHEREAS, the Human Resources Manager has completed a reference check on the top
candidate, and found them to be unanimously positive; and

~ WHEREAS, incorporating all the information collected to date, the Board has deliberated and
elected to offer the exempt, classified, non-represented position of Performance (Internal)
Auditor to Kay Blackburn; now therefore,

" IT IS HEREBY RESOLVED AND ORDERED that Kay Blackburn be hired at step 10 on the

range for Performance (Internal) Auditor, which equates to an annual salary of $58,011 and that
she commence her employment with Lane County on April 8, 2002.

Dated this 13thdayof March . , 2002.
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Chair, Board of Count






