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IN THE BOARD OF COUNTY COMMISSIONERS OF LANE COUNTY, OREGON
) IN THE MATTER OF AMENDING CHAPTER
ORDER NO. 99-6-23-4 ) 3 OF LANE MANUAL TO REVISE TITLE
) OF. HUMAN RIGHTS ADVISORY COMMITTEE
) (LM 3.538)
The Board of County Commissioners of Lane County orders as follows:

Lane Manual Chapter 3 is hereby amended by removing and substituting the following

pages:
REMOVE THESE PAGES INSERT THESE PAGES
3.538 — 3.538 3.538 — 3.538
i.e. 3-57 i.e. 3-57
(a total of 1 page) (a total of 1 page)

Said pages are attached hereto and incorporated herein by reference. The purpose of these sub-
stitutions is to revise the title of the Human Rights Advisory Committee. (LM 3.538).

Adopted this 23rd day of June 1999.
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3.538 Lane Manual 3.538
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NONMANDATED COMMITTEES
3.538 Human Rights Advisory Committee.

Advises the Board of Commissioners on the status of civil and human rights
in the County, provides the Board of County Commissioners and County
departments community input and feedback regarding human rights and affirmative
action; monitor implementation of Implementation Priorities of the County Diversity
Implementation Plan and annually report progress to the Board; develops and
publicizes a system to assist persons in seeking resolution of harassment and
discrimination complaints and recommends appropriate action; monitors the County's
equal employment opportunity program and assists in the development and imple-
mentation of the affirmative action and human rights policies and plans; recommends
policies and actions to improve access to County services and employment
opportunities, and for overcoming cultural, linguistic and physical barriers which
limit accessibility; affirms, encourages and promotes programs and services designed
to effectuate the spirit and intent of laws prohibiting discrimination and that
recognize and value the cultural diversity of Lane County.

STAFFING: Department of Management Services
MEETS: Monthly
NONMANDATED

MEMBERSHIP: (14) Consists of up to 14 citizens, to include representation
from among the protected classes of women, youth, older
workers, disabled persons and African-Americans,
Latinos, Asian-Americans and Native Americans.
Notwithstanding LM 3.506 (2)(j), County employees
may apply, and be appointed, to serve on off-duty hours.

TERM: 4 years, ending April 30

98-4-1-11; 4.1.98 3-57 WP 1/ma/00013/T
WP 1/mr/99010/T
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