DRENMINANCRE M0 24-80

(APPROVED

The Hoard of County fommissicoors of Lane Councy ordains a5 Zollowg:

OF LANE CODE Tid DELICATY TLUE
BEZFONSLELILITY EOR MAINTAINING THE
COMPENEATION PTAYN TO THE PERSTHNEL
MANACER

T e e S Bt

Chapter £ ot Lane fode 1% herseby amended by reocwing ard substituring
the Follawing pages:

BEMOVE THI'S PAGE INSERT THIS TACE

2350 - 2,270 2.AB0 — D_3F0E2

Said page is atioched hereto sod incorporated hereiw hy vefereonce. Thae
purpose aof this seberitucion Is to delegate rhe rosponsibilicy for
mzintairing the Conpensation Plan to the Personmel Manager.

Enacied chis 17th  day of  December |, 1980

Chaitizan, Lane

Commiscsioners
.
Bucording Secretary fol-this Mezeting of

the Eoard

Ir the Macter ol Amending Chapter I of Lane Code to Delegetre the %osponsibiliew
for Miintairing the Compenaation Plen to the Personocl Manager
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2,280 Lahe [odo 2.270¢(

persor, or contract for services from & person or agency competent in
personnel  admini steation.

2.258E Ruies. Persannel rules corsistent with the purposes of

sactions Z.2240 ta 2,290 shall be adopted amd may be amended by
arder of the board. The ruTes shall establish specific procedures and
requiations governirg personnet matters.

2.260 Classification Plan.  The board shall cavse to he prepared and
shall adopt and maintain a mogsition clz2ssificatien plan. The
dities and responsibilities of a1l oostiions in the classified service
zhall be analyzed and each position shall be assigned To en appropriate
rlassificatien according to the similarity of duties and responstbilities.
tach clas¢ification shall have written specifications which shall in¢lede
an appropriste title, a general description of duties and responsibil-
ities, zrd 8 statement of minimun regeirements of education or travn-
ing, experience, profassional licensimg O certification, and ather
aualifications. A ¢lassification may contait one or more positions ard
z11 pesitions in the zame ¢lassification shall be sufficiemtly alike to
permit the use of a simgle descriptive title, 2 general statenent of
duties, the same qualification requirements, and the same pay rande.
The opard may modify, add to, or atherwise change the classification
nlan. ctassification tittes as established shall be used in ail
aof Ticizl personnel amd finaneial records of the coumty.

2. 265 Comoensatian P1an. The board shall fix the maximm and @inimum

zalzry ramges for each classification in £he classified service.
The Perzonne)l Manager shall be charged with preparing and maintaining a
compensation plan cavering a1l ¢lasges of positions in fhe classified
ceryice which shall dnclude for each classification the maximm and
minimum salary rame, a5 estabiished by the Bgard of Comrizsioners, and
such intermediate rates as are considered necessary and equitable. Tha
tersonnel Manager may modify, add to, or otherwise charge tne conpense-
tipn plan as necessary to refiect Board of Cormissieners' acticn fixing
salary rames.

2.270 Lpolications; Appoimtmermts and Promotions.

T1% A17 persons applying for 2 pozition in the ciassified
seryica thall £i11 aut an emplowvment application form to be proviced by
the board. The gualifications of applicants for appointment or promo-
tian shall be determined hy appraisal and tnvestigation of ihe applica-
tiar. Im addition, the board may require that applicants for positions
in any designated classificaticon achieve a passing grade on 2 written
pxaninatlion, performance test, test of physical fitmess, interview or
otner means of determining their kmowledge or ability to pertorm the
required duties.

(2% In case of emergency and where the interest ¢f the coumty
or the oublic probably would suffer material injury by delay, as deter-
mined 9y the board, the appotnting svthority mzy empioy or



