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0. W PENFOLD, Decier of 'ne

[{ THE BOARD OF COUNTY COMMISSIONERS OF LANE COUNTY, DREWw
BY.
[

OROINANCE 28-72 AMENDING CHAPTER 2 OF THE LANE CODE

The Board of County Commissioners of Lane County hersby ordains as
follows: :

The Lane Code is herely -amended by substituting new pages 2.270-2.290
for 2.270-2.290, and 2. 290-2 Z'Bppfur\.z 290-2.290, attached hereto and incor-

porated herein, - folr the-pumosa of~t!ﬁ\'1fying provisions for handling de-

motfions during a pmbationary .perjj?el and clearly indicating whether time
limits are calendar or working.ﬂ%r
ENACTED this 9 Septemben  » 1972

A — T T A




64 mse7ﬁ7

! -
-i

2,270 Lane Code 2.295

1-
promote such pergonsd’ usm.uy be needed withoeut verard to subse lon (1)
af this section .Eor: B period not to excead cthircy {30} calenc :r days.

2,275 Probatisnary. Beriod.

(1). Rgoén‘ﬁnq‘nt Probationary Period. The first yeer following
an appointmnr_ ;|.nn .,'. _‘ ﬂified aerviee shall be a probaclonary perioed,
during which.3 Ledifliea moy be dismissed at any time without right
of appeal. "p 2k i 1 be given permanent appeintment upon successful
complecion of -;:')'“ Eipnary poriod.

(2)(.;2&0:::- {onal - Probationary Pericd., The first year following
a promacion . ‘Iﬁ' Mﬂed service shall be a probariomary period,
during which. : sppldyee moy be demoted to his former classificatiosn
at the discrn J;l' é ,sppoincing authority. Employees shall bo glven -

: }l:ha aew classification upon successful coaple.ion

;ehavinr and performance of dutles:
plévee may be dismissed or demoted on the
4fitne.ps. ‘If en exployee holds permapent
2 _'pos_il:ian, the authoricy making the
¢ion shall, after receiving a wriccen )
1,1 employee,:submit: within five  (3) working.
q:’eme.nt td the exployes and to the ?erso-p.ﬁal
hins the reason for the nction. .
' _~,the.re 1s.a'ldck of work or lack o/ fund;
: "1:\ the nuiber of employees fh & - .
'!.'Pﬂ.‘!pn of county governwent, the reguired
'f”} mady id guch, classifications as the
. ty m.ay dep':l.gmta. Employees within the”
" ‘u{ Bien holding poeitions in clasges he:Lng -
::-" o33 tqf-off ox-the basis of relative meric -

J"'q: i X2 e
Sy ‘oy 08 may “be suspended sithout pay by
gihoricy. for disciplinary reasons but such

# m:or.al of thixty (30) wcrkirg days in any
yof- tﬁb appoinring authority ia subject to.

;in sectlon 2.250.

ployee whp 18 suspended, veduced in pay,
2 the right ‘to appeal o tha Parsomnel

G!:i “4g -thought to be improper. The appeal. -
A v.;av‘{éu ‘Béard within thirty (30) celendar
Eﬁ'ﬂ‘ ‘"Hotles of time and place of hearing
saorot 1dter then five (5) vorking days beford
WAt e Board shall furnish the appointiog
“‘, ﬁﬁf :he appe.al at least ten (10) calendar
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secennary or desirable lor o ju.t .rnd [CLIS soooautionn ol oLl
cogeal, exevat thar all testimony vl be oy [T B PR o

{3} The Personnel lteview Eoard :Rall seadenl susn
Snvestlgatlon with respect to the appesl i Lt =y G DECELAAZS L0l
211 vacords pertinent to such investigation chall S« mode avaliub.c
La Lie Persounel Review Board.

(4) Wichin ten (1G) working days arins tic conclusion of
the Lesring, tha Personnel Review BDozrd shall eortiiy its flndd s
JGcd issue an order based on those lindings tu ilw Lourd, the ofllcial
from whose uctiop the gppeal was mace, and tle sGiuye Tequastiag
tha learlng., Tae findings and order of the lersonacl Review Eaard
shall be final and binding on all of the parcles.

{5) An ampldyea roquired te be reinstoted under this
section by tha Personnel Review Eoard shall not suifer loss of pay,
status, or othar bénéffte for the period of rumoval.

o
o
. n_'f;_g:‘j’“.‘..
o

[N




