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O IN THE BOARD OF COUNTY COMMISSIONERS OF LANE COUNTY, OREGON

ORDER NO. ) IN THE MATTER OF ESTABLISHING THE
98-9-9-1 } CLASSIFICATION AND SALARY FOR THE
) DIVERSITY ANALYST POSITION IN THE
MANAGEMENT SERVICES DEPARTMENT.

WHEREAS, the Management Services department has indicated the need to give the Diversity
Analyst position a classification other than the Personnel Analyst class1ﬁcat10n under wluch it
1s currently placed; and

WHEREAS, ithe Office of Personnel Services has reviewed the preposed classification and
agrees that it appropriately reflects the duties for this position; and

WHEREAS, it is the infent of Lane County to properly classify positions with regards to
duties and responsibilities; and

WHEREAS, the 1ane Manual requires the Board of Commissioners’ approval for establishing
classifications and compensations; and

WHEREAS, the Office of Personnel Services has created the classification and corresponding
salaty range in compiiance with the current classification and compensation policy;

NOW THEREFORE IT IS ORDERED FI i i -'-I L3 -ﬁ-*hzrﬁ\

that the classification of. Diversity Analyst be established as follows:

op 1518908
Diversity Analyst Range 27 $31,145 - § 43,005 GOUNTY CLeRK
Dated this 911, day of September, 1998 i -g%‘ﬁ—_
APPROVED AS TD FoRM

et %z__ -
Steve Cornadchia . OFFICE OF LEGAL COUNSEL

o Chair, Lane County Board of Commissioners

IN THE MATTER OF ESTABLISHING THE CLASSIFICATION AND SALARY
RANGE FOR THE DIVERSITY ANALYST POSITION IN THE MANAGEMENT
SERVICES DEPARTMENT.
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